AGREEMENT BETWEEN 


THE PLEASANTECH ACADEMY CHARTER SCHOOL 
EDUCATION ASSOCIATION 

AND 

THE PLEASANTECH ACADEMY CHARTER SCHOOL 
BOARD OF TRUSTEES 



PREAMBLE 


This Agreement entered into this first dsv of Tniv onm u , 

School " 1 h hS B ° a f? ° f L USteeS ° f Ple ^anTech J Academy y cha?ter y 
Acad°,w rhTT a Tf c f U * d the and the PleasanTech 

the "Association- EdUCation Association, hereinafter called 


WITNESSETH 

Public R Laws nhoST h3S an obli 9 ation - pursuant to Chapter 123, 

representative If / i° negotlate with the Association as the 
representative of employees hereinafter designed with respect to 
the terms and conditions of employment, and respect 10 

thev H defire ^ P T tieS .have reached certain understandings which 
y aesire to confirm in this Agreement. 

covenants^i^Tsh in , conside t ation of the following mutual 
covenants, it is hereby agreed as follows: 


A. UNIT 


ARTICLE I 
Recognition 


The PI 
Association 
collective 
employment 
contract or 


easanTech Board or Trustees hereby recognizes the 
as the exclusive and sole representative for 
negotiation concerning the terms and conditions of 
lQr ail f'al-* - time certificated personnel under 
approved leave including: 

Teachers 

Librarian/Media Specialists 
Guidance Counselors 
Nurses 

Teacher Aides 


B. DEFINITION OF A TEACHER 

h „„ in d Ty s .°R arwise indicated, the term "teachers" when used 

“ “ 'T ln thl f Agreement shall refer to all professional 

as P -bow Iff U thS Association in the negotiating unit 

shaT^ TL? a r d R d reference to male teachers or employees 
snalu. include female teachers or employees. 



* 


•nix X X 1 X 

li^gotiatXon_of ^ Successor Agreement: 

A. DEADLINE DATE 

ssrssit oSr^?rx°° St “"r s *- s -:s c "- 

pursuanf to Chapter 123 fnv “ late f than the date set 

to all employees, be reduce^i^ritSg "be^fgnefbv th^R ^ 

and the Association, and be adopted bylhe BoaS Y B ° ard 

B. RELEVANT DATA 

^Duiing negotiation, the Board and the Assori "-t-inn 
and S counter e propofals! eXChange P ° ints of view and make proposals 

C. REPRESENTATIVES 

the^selectiorhcl tlT" 7 C^otiations sha11 have any control over 
LL, , e “ lon °5. the negotiating representatives of the other 

shall'be c?othed 1 with UtUall L pled ? e that their representatives 

and make coSntlr proposer ^°the ooF° P ° S ? 1S ' COnsader P«>P°=al 

proposals m the course of negotiations. 

D. -MODIFICATION 


,n, Thl \ agreement sha11 not be modified in whole or in narf hv 
die parties except by an instrument i r> wri t-~ nrr an P - a 

both parties. 7 instrument m writing duly executed by 

E. TERMS AND CONDITIONS 

:s ;;.gr»sau“,"i 123 • 

shfl^be neqotia-ed^ithVh T 163 ? overnin 9 working conditions 
established thS Assoclati ° a before they are 


F. UNDERSTANDING 


This 

parties 


Agreement 
on matters 


incorporates the entire understanding of the 
which were the subject of negotiation. 
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A. DEFINITIONS 


ARTICLE III 
Grievance Procedure 


1. Grievance 


k j A grievance is a claim by an employee or the Association 
based upon the interpretation, application or violation of this 

Agreement, policies or administrative decisions affecting an 
employee or a group of employees. airectmg an 


2. Time Limit 


• • . * ^ grievance to be considered under this procedure must be 

when'the grievanthn-u'o" 1 " (2 °’ SCh ° o1 ^ys from the time 

tne grievant knew or could have known of its occurrence. 

3. Aggrieved Person 


_An_"Aggrieved Person" 
Association making the claim 
each level of the grievance 


is the person or persons or the 
. Such person must be present at 
procedure. 


4. Party of Interest 

da'm or"anv t a„tL; Ilte b St " iS the person or Persons making the 
or the L= Y - e h d re P resent ative of the Board of Trustees 
the Association necessary for resolution of the grievance. 

5. Administrator 

Each administrator referred to herein; such as 
upenntendent or Principal, may also be his designee. 

B. PURPOSE 

possibl^lpvp? 03 ^^^ 3 procedure is to secure, at the lowest 

from time to . ' ^ quitable f OJ - utlons to the problems which may 
that time arise affecting employees. Both parties agree 

uhat these proceedings will be kept as informal and confidential 
as may be appropriate at each level of the procedure. 

C. PROCEDURE 

1- (a) Failure to Communicate 


• „ Pallure at any step of this procedure to communicate the 
Derraitll" a grievance within the specified time limits shall 
permit the grievant to proceed to the next step. Failure at 

-L-ep °f this procedure to appeal a grievance to the next 
step within the specified time limits shall be deemed to be 
waiver of further appeal of the decision. 



A 


lb) Continuation of Assignments 

A ^ un derstood that any employee grievant shall durmo 

o^eYe"^^^ Y" pendency ° f " ny 9-evance, 'continued? 
ooserve =11 legal and required assignments and rules and 

ZhTn f , the B ° ard Until suc h grievance and any effect 
thereof shall have been duly determined. 

(c) Year-end Grievances 

in the event a grievance is filed at such time rhat it can 

YoceduYTYY th y u ? h all the steps in this grievance 

Sntil the beaLninS o? tt f S n° 01 year and ’ if left unres °lved 
■ tne beginning of the following school year, could result in 

forth a ^e"n shan°d he Y'Y ^ inte - st , the time Lmits set 
oitn ne^e^n snalr be reduced so that this grievance procedure 

l"uL de f h :hauSted P rior to the end of the school year or as soon 
thereafter as is practicable. 

2. Level 1 Principal 

„ rin Y ? mpl ° yee a ith 3 9 rievanca shall first discuss it with his 
the matter°informally e identify 5 SYllY'd eso P ing 

written e stat lte Y t Y ement ' the aggrieved person shall prepare”^ 

^uner^'r who ah n ii res f ed Y hls P rincl P al or immediate 
oupenor who shall give his decision within five (5) school davs 

ne aggrieved person may elect to have an Association 
desires ntat:1Ve aCCOmpany him/her at this level, if he/she so 


4. Level 3 Board of Trustees 

Ca) ir the grievance is not resolved to the arievant 1 s 

receipYoYtheMmh f te " (10) s = h ool days after 

the Boa-d oY?YYY 1Stra Y r s decision, may request a review by 
thrnihTt, .1 The re 9 uest Shall be submitted in writing 

_Y Y gh tha Administrator, who shall attach all related papers 9 
“ n forward the request to the Board of Trustees. The Boa?d or 

of thehYL Y al1 review the 9 r i evance and at the optl 

a decision in YY- 3 hea YY wlt h the aggrieved person and render 
and 1 Y A rltlng and forward copies thereof to the grievant 
rYY YY As SOClatl ° n wlthi ‘ n twenty (20) calendar days of 

(20) caYnd- e , a P pead or ' A a hearing is granted, within twenty 
h . a - e y^ r days of the date of hearing. The referred to 
earing, if granted, shall be held within a reasonable 
expeditious time after receipt of the appeal notice. 

-It- th f grievant is not notified by the Board of a hearing 
date within twenty (20) calendar days after the grievance has 9 

tY n arieYnt d t L YY he Y e lack -ch notice shall entitle 

tiiC grievant to appeal beyona Level 3 of this Article. 
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A 


(c) If the decision of the Board does not resolve the 

wishes n review t hv ! a ^, isf f tion of the aggrieved person and he/she 

that the matter'should r he ParU ^ “a L the tesociation determines 
. v ' , Lt.ei should be reviewed further, it shall so advi^P 

d^? r u5rur 4 »"’U tr ? OT -rMn' t ..«";Lr s ssr 

dedsici ha 1 hh i f decision. However, the Board's 

shall be final and binding on the grievance concerning: 

nr _ a" 7 ™ atter for which specified method of review is 

bf ?U bSd “i ex P ressl y se t forth by law or any rule or 
gu at ion of the State Commissioner of EDUCATION; or 

reason 2 of A h?rbt i D t -° f & n ° n h nUre teacher which arises by 
xcason or Ins not being reemployed; or 1 

appointmentdoddd ? certified teacher occasioned by 

tenure either 1 retention in any position for which 

e eicner is not possible or not required; or 

(4) Any matter which according to law is either bevond 

thdBoard^ 6 aUth ° rit ^ ” limited to unilateral aSn by 

5. Level 4 Arbitration 
(a) Procedure 

services'^* P rocedures sh all be used to secure the 

bexvices or an arbitrator: 

Associ'tiobtbinu rt e "’ ay request the American Arbitration 

as m «bitra?or^ h, a i Ster ° f persons qualified to function 
an a^Ditrator in the dispute m question. 

satisf^bb,, tb L P f rt H leS are unable to determine a mutually 

the American l£bt£~£° r T™ thS submitted list . they may request 
names Arbitration Association to submit a second roster of 


school dad d e ^! rtle l a b unable t° determine within ten (10) 
nooi cays of the initial request for arbitration from rhp 

b^requested^bv^ef^ tSr ' ^ American Arbitration Association may 
requested by either party to designate an arbitrator. 

(b) Limits of Arbitration 

to him h and r qha^ t0r S ^ n himself to the issues submitted 

to him and shall consider nothing else. He can add nothina to 

nor subtract anything from, the Agreement between the parties or 

oh P ° he Cy rower h L BOa f d ° f I'T** 8 ' ^ -hitrator sh!ff Save 

niy the powei to interpret what the parties to the Agreement 
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!”^ ded „ bY thS s P eci , fic clause in the Agreement which is at 
binding. recommenaations ™ such an interpretation shall be 

D. RIGHTS OF THE BOARD 

(i) Acknowledging binding arbitration as the means of 

Agreement* 11 th" f Y diSpUte arisin 9 the terms of this 

the Association and all employees shall not cause, 

engage in or sanction any strike, slowdown or other concerted 
action for the duration of this Agreement because of any disoute 
or disagreement between the School District or its 

between n ani i Ther nd thS Association < any and all employees, or 
are A her pel sons or other employees or organizations who 

are not signatory parties to this Agreement. 

(2) The Association recognizes that the Board has the 

the P piblic ah th d aUth0 H ty t0 mana 9 e and direct in behalf of 
H the operations and activities of the School 

District to the full extent authorized by law. The exercise of 

the hoar dhnd thf^' author jU, duties *nd responsibilities by 
no?d?»o and A aaoption of such rules, regulations and 

Tidies as it may deem necessary shall be limited only by State 
Law and the terms of this Agreement. y 

(3) The Association agrees and recognizes that the Board of 
.rustees reserves to itself sole jurisdiction and right in 

compliance with the laws of the State of New Jersey and the 
rulings of the State Commissioner of EDUCATION to hire assian 

o-°the e takc a d Sfer direct employees covered by this'Aareement 
includina k di^h^ P1 ^ n ? ry aCtlOT1 a 9 ainst said employees {up to and 
and to fairp > "V °u “ |ast cause ' to direct school operations 

the rns O nf Q h Ver O 1 -her actions may be necessary to accomplish 

provided bv t S a dl * tr J ct ' e ^e P t as may be specifically 

p ided by State Law and the language of this Agreement. 

E. RIGHTS OF EMPLOYEES TO REPRESENTATION 

. , ^^ ,^ n y a G 9 r ieved person may be represented at all stapes of 

Ahochti:n C 0 P b OCedUre by himself ° r ' at hiS °Ption, by ?he 
Association ^ 3 representatlve selected or approved by the 

(2) When a employee represents himself in the processing of a 
grievance, the Association shall, at the submission of the 9 
grievance to the Administrator or at any later level, be notified 

be notiftyhbb 01 ' th C thS 9 rievance is in existence and shall 
oe notified of the results. 

^ P arties to this Agreement shall not take any 

^n P ?h Sal ^ a 9 ain st any party in interest for this participation 
m tne grievance procedure, ~ ^ 
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F. COST FOR ARBITRATION 


dip! h pynp StS for the services of the arbitrator, including per 
diem expenses, if any, and actual and necessary travel 
su sistence expenses and the cost of the hearing room shall be 
ome equally by the Board and the Association, any other 
expenses incurred shall be paid by the party incurring same. 

G. MEETINGS AND HEARING 


__ meetings and hearings under this procedure shall not be 

interest"and P** lc „ an * sha11 delude only such parties in 
interest and their designated or selected representatives. 


H. SEPARATE GRIEVANCE FILE 

All documents, communications and records dealina with the 
processing ° a grievance shall be filed in a separate grievance 

participants 11 ^ kSPt in the P ersonnel file of any of the 


I. FORMS FOR GRIEVANCE 

Forms for filing grievance shall be available 
building's administrative office. 


in each school 


ARTICLE IV 

A. RIGHTS AND PROTECTION IN REPRESENTATION 

Pursuant to Chapter 123, Public Laws of 1974, the Board and 
. ssociation agree that every employee shall have the right freely 
to o gauze , join and support the Association and its affiliates 
leoa^ L P ' arP ° S ^ ° f en 9 a 9 lr <9 in collective negotiations and'Aher 
ted n a N lvltles and the right not to participate in 
,. actions. Both parties to this Agreement shall not 
discourage or deprive or coerce any employee in the enjoyment of 
c^ny rights conferred by Chapter 123, Public Laws of 1974" or 
other law of New Jersey and the United States; they shall not 
discriminate against any employee with respect to hours, wages or 
any terms or conditions of employment by reason of this 
membership m the Association and its affiliates or by his lack 
or membership therein, his participation or lack thereof in any 
activities of the Association and its affiliates. 
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B. JUST CAUSE PROVISION 


. e Board of the Ass °ciation agree that no employee shall be 
isciplined or reduced in rank or compensation without just 
Cause. ny such action asserted by the Board or any authorized 
agent or representative thereof, shall be subject to the 
grievance procedure herein set forth. 


C. REQUIRED DISCIPLINARY HEARING 


Any employee required to appear before the Board of Trustees 

heariro a ^h ?Cf ed committee or a 3 ent thereof for a disciplinary 
Shah K sna R be given prior written notice of the charges and 

nrehnh J n h tled tc \ have a r epresentative of the Association 
p sent to advise and represent him during such hearing If the 
charge(s are dismissed or found to be without substantiation " 
then full compensation shall be made to a employee suspended 
without pay. The Required Disciplinary Hearing shall be held 

within fifteen (30) calendar days of the initiation of such 
suspension. 

D. EVALUATION OF STUDENTS 


Each teacher shall have the duty to determine grades and 
evaluations of students within the grading policies of the school 
m accordance with the teacher's professional judgement based 
upon all available criteria pertinent to the subject area or 

!^ ltY . f0r wl ? lch th( ; teacher^ is responsible. Any Alteration or 
iOanication of a grade or evaluation shall be done only after 
consultation between the administrator and the teacher. 


ARTICLE V 

Association Rights and Privileges 

A. AVAILABLE DATA 

The Board agrees to make available to the Association upon 
written request, all information in the public domain. 

B. USE OF SCHOOL BUILDINGS 

^ ihe Association and its representatives shall be granted the 
privilege to use school buildings at all reasonable hours for 
meetings. The administrator shall be notified by the Association 
Representative in advance of the time and place of all such 
meetings. This piivilege is contingent on the building not beinq 
previously scheduled for another group in accordance with present 
standard district policy. 
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c. USE OF SCHOOL EQUIPMENT 


The Association shall be granted the privilege to use the 
ot “ duolic-H^ including typewriters, mimeographing machines, 
of h aud?ol!c, 0 9 e ^ ul P ment ' calculating machines and all types 
of audiovisual equipment at reasonable times, when such ecruipment 
is not otherwise in use. The Association shall pay for ®he 

usHnd foUanv ° f ^ materials supplies incident to'such 

and for any repairs necessitated as a result thereof. 


D. BULLETIN BOARD 


The Association shall have, in 
Association bulletin board in each 
dining room. The location of the 
each school shall be designated by 
designee. 


each school building, an 
faculty lounge or employee's 
Association bulletin board in 
the Board of Trustees or its 


E. ORIENTATION PROGRAMS FOR TEACHERS 

,. Tde Ass °ciation may suggest items for inclusion and/or 

?hAn=U°2 dur y? orientation programs. Final determination for 
the use of such items remains with the Board of Trustees. 

F. MAIN FACILITIES 

school maf?hU tl0n Sha li a ! e thS P rivile ge of reasonably using 
- tailboxes provided that open materials, except meetina 

announcements, shall receive prior approval by the Administrator 

envelooes S1 Ih 3 ?l C l° sed ™ ail materials, meaning those in sealed 
elopes, shall not require such prior approval. 


ARTICLE VI 
Employee Work Year 

A. TEN (10) MONTH PERSONNEL 


The m school work year for employees employed on a ten-(10) 
month basis shall not exceed one hundred and eighty-five (185) 
q ays . 


B. INCLEMENT WEATHER 

^’°^ ee . attendance s hsll not be required whenever student 
attendance is not required due to inclement weather. 
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C. SCHOOL CALENDAR 


The Administrator of Schools shall draw up a School Calendar 
to recommend to the Board of Trustees and shall consult with the 
Assocration prror to such recommendation. The Administrator may 
also consult with other individuals and organizations within 
the school community. The Board of Trustees reserves the right 
o es ablish the School Calendar after recommendation from the 
Administrator. Any changes necessary after the School Calendar 
is acted upon shall be discussed with the Association but shall 
not be subject to the grievance procedure. 


ARTICLE VII 

Employee Work Day, Hours and Load 

A. ATTENDANCE PROCEDURE 


Employees shall indicate their presence for duty by 
the appropriate column of the faculty "sign-in" roster. 


initialing 


B. LEAVING THE BUILDING 


Employees 
during their 
sign out. 


may leave the building without requesting permiss 
scheduled duty-free lunch periods. Employees must 


on 


C. NOTICE OF ASSOCIATION MEETINGS 

curing a faculty or professional meeting called by the 
A ministration, announcement will be made of an Association 
meeting^ to be held at the conclusion of the meeting if the 

association shall make such request to the Administrator or his 
designee. 


D. DUTYFREE LUNCH PERIODS 

In accordance with and to the extent oermitted by the New 
Jersey State Board of Trustees Rules and Regulation, employees 
aie guaranteed a duty-free lunch period of the amount of time 
aliottea students. 

E. PREPARATION TIME 


Teachers shall receive one hundred eighty 180) 
(4) sessions of preparation time per workweek. If 
shox ter, then such time snail be pro rata 


minutes four 

the workweek 


is 
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F. LOST PREPARATION PERIODS 


■in i”L= eV | r d s P eclallst teacher's class is not held and results 
? A P^Paration time for the regular classroom teachers, 

totheS R R R al1 be entitled to compensatory time equal 
ann oi ■ °f abdltl °nal time will be granted. (This 

applies to Physical Education, Art, Music, and Computers 


G. CLASS COVERAGE 


orinLna? r 1 f 17 ■ scho °} a teacher or teacher assigned by the 
R CL R absorb mto their class (es) the students of an 
absent teacher shall be paid or shall divide amoncr the affected 

dollars 5 (S 7 o r oA f ' VS d °RffV $35 - 00) for a ^ day or seven? 
dollars ($70 °°) i0 r a full day. If the time involved is less 

Rif” n n R lf ' day ' the rate of P a y shalb be fifteen dollars 
( v 15.Ou) per hour of entire class coverage. 


H. WORK DAY 


The in school workday for employees shall 
seven (7) hours. Teachers shall remain 
3:20PM,daily. 


consist of not more than 

on school premises until 
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The ^ministration has the right to schedule Faculty Meetinas in 
abused 011 t0 6 empl °^ e workd ^' This provision sLn notbe 


ARTICLE VIII 
Class Size 


The Board of Trustees and the Association 
for effective class size. 


recognize the need 


ARTICLE IX 
Teacher Employment 


A. CREDIT FOR EMPLOYMENT-NEW HIRES 

sh a tfC teaCher r?T yed - pri ° r tC Februar y 1 of any school year 

next sten for L,U tor one (1} year of service toward the 

safisfacLi 0 h ? f T iowln 9 school year, provided they have a 
satisfactory evaluation. 


B. NOTIFICATION OF CONTRACT AND SALARY 


Teachers shall be no 
for the ensuing year no 


fied of their contract and salary status 
ater than date required by law. 


ARTICLE X 
Salaries 


A, ADJUSTMENT TO SALARY SCHEDULE 


Each teacher shall 
Schedule A 1 attached 


be placed on his proper step of Salary 
in accordance with Paragraph 1 and 2 below: 


(1) Previous Experience 

h _ S redlt up to the eleventh step on the salary guide shall 

? ^ for P revious outside public school teaching experience 

accredlted school upon initial employment in accordance 
w±th the provisions of Schedule A. 


Ciedit n °t to exceed four (4) years for militarv 
experience or alternative civilian service required by the 
Selective Service System and credit not to exceed two (2) years 
tor Peace Corps, VISTA or National Teacher Corps work and time 

on a Fulbright Scholarship shall be given upon initial 
employment. 
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(2) Immediate Adjustment 

. EctC ^ teacher shall be placed on the proper pay scale 
upon meeting the qualifications for said scale and providing 
proo ' Oi. qualification for such scale. Adjustments shall not be 
retroactive, and responsibility for providing proof of 
accomplishment remains with each teacher, additional salary 

^T^ Satl ° n Sha l 1 commence at the s tart of the next semimonthly 
salary pay period. J 

B. METHOD OF PAYMENT 

(1) Employees employed on a ten (10) month basis shall be 
paid m twenty (20) equal bimonthly installments. 

(2) When a payday falls on or during a school holiday 
vacation or weekend, employees will receive their paychecks on 
the last previous working day. 


(3) Each employee shall receive 
last ^ assigned working day in June at 
fulfilled by the individual employee 
comes from Trenton too late for the 
ready as per above, the Board shall 
to prepare the checks, and thereafte 
them up or furnish the office of the 
oe1f-addressed envelope. The Board 
checks inserted and mailed. 


his final check(s) on the 
ter all assigned duties are 
concerned. If information 
Board to have final checks 
have two additional workdays 
r employees may either pick 
ir_respective schools with a 
will, in this case, have the 


(5) Employees required to work beyond the ten (10) month 
contract year shall be reimbursed ten percent (10%) of their” 
yearly salary for each additional month of work. Employees 
required to work one (l) or more weeks, but less than one ( 1 ) 
month shall be reimbursed pro-rata. This section is understood 
to exclude Summer School or other individual extra duty contract 


C. 


TAXSHELTERED ANNUITY 


Employees shall have the opportunity to participate in tax 
sheltered annuities program. The Board will offer a minimum of 

tV/O \ 2 * j . 


D. SALARIES 

guides eCt: *" Ve 1 ' 2002 Salaries shall be per the attached salary 
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ARTICLE XI 
Teacher Assignment 


A. NOTIFICATION 

Each teacher shall be given written - notification of his class 

assionmIn-(irfor S th n T t ^ ) ' buildln 9 assignment (s) and room 

Dracticabi onf 1 S f ° rthcomln 9 sch °°l year as soon as 
practicable only if such assignment as the teacher had fee 

prior school year is to be changed. had f ° r the 


ARTICLE XII 
Transfer 


A. INVOLUNTARY TRANSFERS 

the T dtscretion e of U ^e C Ad t0 tr R sfer frcm Positron to posrtion at 

factors shah he oonla T Stra u° r ° f Schools - The following 
rs shall be considered m the transfer of teachers. 

(1) When transfers are to be made, a conference of all 
employees concerned shall be held with the Administrator All 

thfcas S e shah e b br Sfe L Shal i be reviewed - The disposition of 
involved h b ln , wrltln 9 fa y the Administrator to all parties 
involved. ihe Administrator's decision shall be final. 

(2) When teachers are to be transferred for reasons of 
ecreased enrollment, consideration shall be given to the length 

°5 V to the quality of service which these employees have 
rendered in the system. Each case shall be decided on Cs 
individual merit and the final decision left to the 
Administrator. 


B . VOLUNTARY TRANSFERS 

distrbt C shahTL St U g h a voluntar y transfer within the school 
of Schools who shLC re 9 ue st in writing to the Administrator 
(-^ = ,, 1 ,“ 1 ' • ho sh all consider such request(s) when schedulina 

rennesL a f S1 u n TVa S) ' bUt the decision for granting such 9 

distrior S L S H a b depe " d u P° n the operational needs of the 
Qistuct as determined by the Administrator. 

C. PROMOTION POLICY 

• V NOti W f administrative promotional positions with 
1 ■ 9ualifJ-cation included will be posted in each school 

uildmg ten (10) school days during the school year. Interim 
emporary appointments may be made by the Board, and it is 

lntebiewed e cfd°a ^ R nal Selection resides'with the Board. 

wribna =ebr S dld a S “ h ° arS n0t chosen wil1 be advised in 
writing after Board appointment. 
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U) ^Known open extra duty positions will be posted prior to fh P 

for such S p if y ® ar , snd PleasanTech teachers may also apply 

year normally k ^ ndeis ^ ood that these positions are for one (l) 

receive ororatoH Ut teachers who serve a portion of a year will 
receive prorated compensation. 2 
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D. VACANCIES 


sh^fhfnn^ T? vacaaciea with minimal qualifications included 
shall be posted m each school ten (10) days prior to the 

orAulust 1 ^' an<3 tWentY <20) daYS if the Vacanc y occurs 


A. UNDERSTANDING 


ARTICLE XIII 
Teacher Evaluation 


It is understood by both parties to this Agreement that 

aapnt^n?”,-^ judgment by the Board and/or its authorized 

g_ ts of the total professional performance of a teacher. 

B. NONTENURE TEACHERS 

As one aspect of a teacher’s evaluation, each nontenure 

v,ork her t ha11 h3Ve a minimum of three (3) formal observations of 
work perrormance eacn school year. Formal observation reports 

-hall be n^ovfded arte C each formal observation, and said teacher 
shall be providea opportunity to see and sign a copy of prior to 

inclusion m the nontenure teacher's personnel file. 

Signature by a nontenure teacher shall only sicrnify 
acknowledgement of the report and shall not imply"agreement or 
isagreement with the comments thereon. It is expected that a 
teacher will be provided reasonable time between observations to 
taKe corrective action as required. 

C. FREQUENCY 

failure to provide three (3) formal observations and reoorts 
shall be understood to signify satisfactory performance of" 
classroom mnctions as if such formal observation (s) and 
report(s) were made. 

D. TENURE TEACHERS 

. (D Tenure teachers shall have formal observations as required 
in the judgment of the administration. Tenure teachers shall 
have the opportunity to sign and respond. 

Tenure teachers shall be evaluated in accordance with Title 

i 0 \ th< i N - J ‘ A - C - An Y suc h evaluation shall be mindful of the 
length of the segment of instruction observed. 

E. OPEN EVALUATION 

Observation of instructional performance of a teacher shall 
continue to be open and with full knowledge of the teacher. 
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F- CONFERENCE 


__ n 1 ^ Each teacher shall be afforded an opportunitv for an 

evaluation conference within fifteen (i i ^ 

evaluation/observation. ' school days or a formal 

rer) irl E r a f h teacher sha H be given a copy of the evaluation 
report. Upon request, said report shall be provided one (n d-v 
in advance of conference. ^ one i 1 j a a y 

G. RIGHT TO RESPOND 

such reportTsf h nrior a fo the .opportunity to respond on the back of 
personnel r folder ri ° r lnclusion the teacher(s) permanent 

H. PERSONNEL FILE 


employee shall have the right upon written request to 
the contents of his permanent personnel file at = c 

mutual convenience. An employee shall u 1 lme ° f 

copies of the file materials at his expense i t0 ° btain 

accompanied by an Association represe^Ioe at 


ARTICLE XIV 
Fair Dismissal 

next schoolvplr ^ a f? er Wh ° is bein 9 offered a contract for the 
scnool year shall receive nnti firafinn - _ , 

J rct.ci.vc uuLiiicacion in accoraance with 

notification y shall t be UreCl !: eacher who has not received such 
otirication shall be grantea a conference with his original if 

he so requests in writing. Thereafter, the teachlr concerned 
^wIitLr nted 3 C ° nferenCe With the Administrator I^IquIsted 

the t ctoice C ° n IriI C bnh e l? aChe 5 ” ay haVe a re P resen tativ e of 
Agreement that abseil T tlY und erstood by both parties to this 
for ihffir • b , ? f 3 contract offer to a nontenure teacher 
;°LT e follopng school year is not subject to the grievance 
procedure of this Agreement. grievance 


ARTICLE XV 
Sick Leave 


A. ENTITLEMENT 


^11^employees employed shall be entitled 
leave days each school year as of the first 


to ten (10) sick 
official day of said 
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school year whether or not they 
Unused sick leave days shall be 
with no maximum limit. 

B. CREDIT FROM OTHER DISTRICTS 


report for duty on that day. 
accumulated from year to year 


on ld e K T T ! CrSdlt of U P to ten dO) days shall be 
gran.ea by the Board to all employees entering the PleasanTerh 
Scnool from any other district in New Jersey. ^easanTech 

C. EXHAUSTED SICK LEAVE 

Employees, who because of severe illness have exhausted hi 

cs-lst-js sa. A 

sis* |r € £ -usri—iKs/nC 


ARTICLE XVI 

Temporary Leave of Absence 


A. TYPES OF LEAVE 


! i) Temporary Leave 

Employees shall be entitled to the following temoorarv non 
accumulated leaves of ahseree F temporary non- 

or aosence with full pay each school year: 

\2) Personal Leave 

i (2) days leave of absence shall be granted for nersonal 

legai, business, household or family matter! which rlhe ' 

prf^ipal^^Tthfr 0 ? 1 A PP lication to the employee's 

^ an that he is taking it under this Section. Personal leave 

hOliday! L e>de!ral e Oh 0 T dayS immediatel y before or after school 
UnuLdETLXTT dlsc retron of the school administrator. 

ieav! n !t se Ohrc r io°L al of e !h: :^oi e y e c or rtedto accumuiated sic * 


(3) Bereavement Leave 
Five (5) days leave shall be granted 
uhe event of the death of the employee's 
sister, brother, father or mother. 

Two (2) days leave shall be granted 
the event of the death of th 


by the Administrator in 
husband, wife, child, 


by the Administrator in 
e ern pi°yee ' s : grandparent, mother-in 
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law father-in-law, sister-in-law, brother-in-law, aunt unde or 
ooher member of the family unit living in the sam4 hous4hold~no 
matter what degree of relationship. 

B. CONFERENCE AND CONVENTIONS 

year T for B one d (?f Y UStees WV 9rant up to two (2) days a school 

conferences and e Pre f entatl I S ° f the Association to attend 
conferences and conventions of State and National affiliated 

organizations. Requests for permission to attend professional 

!T etl j 5S • sbald be submitted in writing by the local president 

approva e rgv e thf ,d eaSt T° (2 > Weeks P^or to the^t^r 
approval by the Administrator of Schools. a 

Requests for permission to attend professional meetiners shall 
be submitted in writing at least two (2) weeks prior to ?he 
meeting for approval by the Administrator. 

nJl 3lbl l tY t0 attend meetings of State and National 

interest°and ^i^dUT^ 0 ” 3 Shall . be based professional 

interest and leadership m positions of local affiliation. 

C. OTHER LEAVES 


discrpHni e nfT 0f ; f SenCe with pay raay be 5 ran ted at the 

submittedhv the 6 Ad T nlstrat °r. A written request must be 
submitted by i_he employee no less than one (1) week- if noqsihlp 
prior to the time leave is to be granted. possible, 

D. IN ADDITION TO SICK LEAVE 


Leaves taken 
addition to any 


pursuant to all sections above shall 
sick leave to which the employee is 


be in 
entitled. 


ARTICLE XVII 

Extended Leaves of Absence 


A. MILITARY LEAVE 


Any regular employee who may enli 
defense forces of the United States 
be granted military leave. He shall 
position in this school, if availabl 
supported by competent proof that sa 
qualified to perform the duties job 
application for reinstatement shall 
time after discharge or release from 
later than ninety (90) days from the 
discharge. 


st or be conscripted into the 
for service or training shall 
be reinstated to comparable 
e upon written request, 
id applicant is fully 
said position. The 
be made within a reasonable 
military service and not 
date of said release or 
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B. CHILD REARING LEAVE 

absince T wLhnn? d ° f I rUstee ! « U1 grant child taring leave of 
child is l«^h P y any full-time employed employee whose 

commencement ^ <90) dayS ° f ' age at the time of leave 

Administrator/ 76 ? mUSt apply 1 ln writ ing for such leave to the 
commencement deSlgnee at least th ^ty (30) days prior to 

] Howe^r, if the child is born during the summer, then such 

leave shall commence at the beginning of the academic year. 

• ^ It; is understood that a leave of absence for child rp^r-inn 

is not to be extended to a non-tenured employee beyond the end of 
the contract year in which the leave is obtained. 

oni 4 (lf h vefr r at r a n ?i leaVe if f bsence sha11 be for no longer than 
loncrer than t-h/f ' 3nd he maximum leave shall be for no 

extend such ill? f consecutive years. Written application to 

lea?? i? ?rah?r °t abaence Year to year until maximum 

is granted shall be made per paragraph (5) below. 

ret < ??nh empl ° yee ' 0n Child rearin 9 leave shall have the option of 
returning to active employment at the beginning of a new'school' 

1st o? r the d nl n °l Ce ? f the return is Siven the preceding April 
t or the preceding August 1st, if return is for the midyear 

EDUCATTONT Start ' f” ° rder t0 P reserve the continuity of 

no employee may leave for and return from child 
rearing leave during the same school year. 

(However, if it is mutually agreeable this -re cmi rpTon 1 - ma , r i_ 
waived) . Any recruest for reinr-n ^ f requirement, may be 

. l ^eguesu lor return to work must be made in wrNina 

to the Administrator of Schools or designee. ng 

fP Oi.dei to be eligible tor incremental gain upon return to 
f the employee must have worked no less than one-half (1/2) 
the work year prior to commencing child-rearing leave. 

physical S disabihty latSd ^ pregnancy sha11 be treat ^ as other 
D. ADOPTION 

Any tenured employee adopting an infant child less than five 

n 39 ? S ? a d rSCeiVe SUCh leave without P a Y commencing 
Si hf f 9 d t facto custody of said infant; also, such leave 

requirement s aCC ° rdanCe ° hild rearin 9 Wave's procedural 
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E. OPPORTUNITY TO SUBSTITUTE 


1p ”° UU her T u hild rearin 9 leave shall, on the basis of said 

the pU^T d ? n T d o U °PP° rtunit y to apply for substitute work in 
the EleasanTech School District. 


F • INSURANCE COVERAGE 


(1) The employee shall have the option 
insurances through the Board of Trustees' 
employees' expense. 


of maintaining 
carriers at the 


m „J 2) Any em p lo y e e approved for an extended leave without pav 

i n advance Y of the fu p Pphs of the group rate for insurance 

, . ^ P le tlme °f the leave's commencement. Should the 

employee therefore fail to pay in advance quarterly, the 

ffC S P artici P at ion will then terminate immediately in the 

master plan. Within thirty (30) days of such Y 
termination, the employee will be notified. 


G. ILLNESS IN FAMILY 


be cr-ntld V a ^ ence without pay for one (l) school year shall 
, the purpose of caring for a sick member of the 
employee^ immediate family. Additional leave may be 
" .If the dls ^etion of the Board. Substantiation^ need 
physician 1 ^ ^ verified in "biting by the attending 


ARTICLE XVII 

Professional Development 
and Educational Improvement 


A. REIMBURSEMENT 

Tenured employees will be eligible for up to a maximum of six 

() credits at the rate in effect for the New Jersey State 

Oileges will be granted annually (non accumulative) towards 

UJfi? tde A St ? of 9y du ate courses for all personnel in their 

frb bj fl K ld ? f teachln 9- Annually is defined as that period 

,;.,X-U P UT’U i tG Au 9 ust 31 • Maximum reimbursement of sixteen 
handled ($1600.00) per year. 


If a course(s) 
the Administrator, 
nine (9) times the 


at other than a State College is approved by 
then the total reimbursement shall^not exceed 
State College rate. 
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shatl fofU Wh ° haS s “ brnitted notice of voluntary resianation 
by the Board re ;C burSed for tuition at the time of normal payment 

ewlovee will' h sixteen hundred ($1600.00) payment the 

employee will be_required to sty with the school for one year 

An employee who reaves before finishing said year will reimburse 
the school one-haIf (1/2) of the payment. reimburse 

B. PRIOR CONSULTATION 

reqistraMon i fo^ a -° r °5 Schools must be consulted prior to 
the' coSse h i graduate course in order to be certain that 
course is approved for reimbursement. 

C. SUBMISSION OF PROOF 

Administrator of reimbursed upon submission to the office of the 
nfi.o- of Schools evidence of participation, official 

costs for"tuit^on' d ’a COmP a etl ? n '° f graduate course and proof of 
costs for tuition. A grade of B" or higher must be obtained. 

D. EXCEPTION 

nofbf givlfforf exceptlon b y the Board, reimbursement will 

(1) Courses taken to satisfy certification requirements 
provisional” SUbstandard teaching certification emergency 

(2) To personnel taking courses in any other field than their 
current teaching field for staff assignment; 

(l) hoiksnops, conferences, seminars or institutes unless 
requested to attend by the Administrator and approved by 
the Board of Trustees. y 

E. REIMBURSEMENT FOR CONFERENCES 

by a teacher^^staf^mpmp 68 s ^ minars requested in writing 

of fgistffon fra^ ? f T ™ St * eS Sha11 be -imbufedfuffosf 
accordance tr ?b L 1 and other reasonable expenses in 
nroofff sa-d ffn Sent r, ! lnlbu rsement schedules after submitting 
° f said ex penses, if they total less than $50.00 For 
expenses more than $50.00 the Board shall pay all expenses in 
a vance to allow the teacher or staff member to pay for the cost 

at the 1 M ration ' travel and other reasonable expenses prior to or 
at the time such expenses are due to secure attendance at 
conferences, seminars, and/or travel. 
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F. APPROVED ELECTIVES 


shJi a h herS ‘ W ! 10 are matricula ting in a Masters Degree p-oaram 
shall be reimbursed for elective ennvaoo ^ if P-ogram 

teaching field or Qia-pe • ‘ courses outside their current 

circumstances: assignment only under the following 

teachingbr'staff asSgnmLb 9 ^ ^ their SpeCific field of 


(3 

program 


Only those approved elective subjects within a degree 
m as described herein shall be eligible for reimburse 


ement 


ARTICLE XIX 

Protection of Employees 

A. HAZARDOUS CONDITIONS 

hazardousV s uT 11 n0t be re P uired to work under unsafe or 
health or sbfty 10 " 3 ° r t0 Perf ° rm tasks which endanger their 

B. USE OF REASONABLE FORCE 

Pursuant to and to the extent of i rh . ci g 

within the scope of his employment use'and Lw 11 raay ' 
force as is reasonable and necessary; d PPly h amounts of 

othersf 3 disturbance threatening physical injury to 

TiTOV P° ssession .of weapons or other dangerous object 

For tho P ° n °% Wlthln contro1 of a pupil; ^ 

For the purpose of self defense; 

For tne protection of persons or property an such acts 

with" n^he tearnf 111 ^ t0 constitute corporal punishment 
wicn^n the meaning and intent of the law 

C. ADDITIONAL LEAVE 

When absence arises out of or from an assnnl- nr • 
ar o . , xUIU cA11 assault- or imurv 

arising out of and m the course of the emplovee 1 s qr nnp fe 

personal "leave 6 bheT 6 ^ forfeit aa Y sick leave or 

by'the schoornhvsich‘n Ce ; S U i r0r SUCh absence must be verified 
scnooi physician, and tne intent of this paragraph shall 


1 . 
2 . 

3 . 

4 . 
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consulting wit{fL 8016 .^ ete ™ ination and/or opinion after 
tmg with the said employee's personal physician. 

D. REPORTING ASSAULTS 

by S°^ e co^ectiorwfth t ^ y - reP ° r ? CaSeS ° f aSSault su «ered 
immediate supervisor' Such notificaMoT^ T , thelr P rinci P al » 
forwarded to the Administrator w ' f?? snal T be immediately 

to the ^incident or £ trator relftiSg 

E. PAYMENT OF COST CIVIL ACTION 

Pursuant to and to the sxtent of i * i cc 
action has been or shall hZ ?Z 18A : 166 ' whenever any civil 

any office nositfon 1 „ T 9ht a 9 ainst person holding 

Board of trustees AT ® m P lo ym ent under the jurisdiction of any 
ouaxu or irustees, including any student rp?Upr f^>* y 

omission arising out of pmdu t, faLuaent teacher, for any act or 
the duties of iLh d in . the course of the performance of 

teaching the Bo-rri employment or student 

in 1 a11 defra y al l costs of defending such 

action, includincr reasonable ronnqp] ■* " 

With costs of appeal ?f anv and shC? ^ expenses, together 
such npronn ~' - 1 r an Y > and sh«ll save harmless and protec 

Ioard P may arrange"^ and n ma?T l0SS resultin P therefrom; and sa? 
all damages, loLef and expenses" appr °P rlate insurance to cover 

F. REIMBURSEMENT OF COST CRIMINAL ACTION 

*ursuant to and to the sxtpnf of i _ -u ti 

action be instituted acaiiLul pA16S.l should any criminal 

fin'l i dis and l h ° Uld SUCh P roceedi ug C be P dismissed orblsul Ain A 

sCA re\ S ^rse 0 hd n forthe 0 L^ Ch f L er ? 0 n l that Board trustees 

t the cost of detendina such proceed! no 

ltr,;UtT *" d “ p ”-“ ° f “KSSi 

G. REIMBURSEMENT FOR PERSONAL EFFECTS 

dest^'uctioS d of h clotMno bUrSe emplc y eS f ° r 3ny loss ' damage or 

person resulMno our "? personal e££ec ts upon a employee's 
rt ~ ev - u - £ -u-ing out of any activity engaaed -in a<=i «=;<=>+- m 

Paragraph B of the Article. 99 ln as set i0rth m 
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A. Dues 


ARTICLE XX 
Deductions 


the'reau^rement^ofT^T f ° r ^ deductlon in accordance with 

PLlJfr^JSA 5l.!!l5 e 9ef e c^f a ^-7 L ^ S ' (Cha P ter 2 ”, N.J. 
u M ^ . ye) Chapter 477 PL1979C .34:13A5.4. 

B. CREDIT UNION 


D av E automaMo”?I U d i VidU ! lly elect to have a percentage of their 

Burlington Credit ^ educted and deposited in the Atlantic 
sarimgton credit Organization (A.B.C.O.). 


ARTICLE XXI 

Required Meetings Before the 
Administrator or Board 


Administrator 7 !! mp T yee is re< 3 ui red to appear before the 
dmimst ator. Board or any committee thereof concernina anv 

" II fh COUl t adVerSely affeCt the continSa^on I^that 

increment!Mb offlce ', Position or employment or the salary or 
increments pertaining thereof, then he shall be aiven prior 

sheikh n0t ^ Ce -]°5 thS reasons for such meetings or interview and 
snail be entitled to have a representative of the Assodluon 

t0 U V1Se him and represent him during such meeling or 
interview. (Statute 18A:257) . y • in y or 


ARTICLE XXII 
Insurance Protection 


benefiIs B ^1 S tI 1 or P bU de 7: dicad ' Prescription, and dental 

2000 better than that in effect on January 5, 

Copy of plan provisions is included in Schedule B. 

^S 30 s a oJu ei ? ployee sha11 be compensated three hundred dollars 
v . ‘ ^ ^ 01 uni eimbursed medical, prescription dental or 

ptical expenses during each year of this Agreement. 

C. Opt-out Program 

1 ' h 9rees t0 esta blish a Section 125 (IRS Code) 

? f b f °Lbf purp ° se of making available a cash option 
_l an employee selects the cash option, it shall be 
includable in the employee's gross income as 
compensation. If an employee selects the insurance 
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coverage, the value of such coverage is excludable in the 
employee s gross income as compensation. 

- An employee otherwise entitled to health insurance 
coverage shall have the option to voluntarily not 
participate in such plan and withdraw from any such 
coverage. It is understood that the decision to exercise 
is option rests solely with the employee. In the event 
an employee makes such election, the Board shall 
compensate such employee one thousand dollars ($1000.00) 
for the yearly premium costs for the plan under which the 
employee would have been covered. Such cash payment 
shall be m form of two (2) stipends and shall be paid on 
or before January 31 and June 30 of the school year in 
which tne non-participation occurs. 

. In order.for the employee to be eligible to elect this 
cash option, an employee must provide documentation to 
tne Board that he/she has alternate health insurance 
coverage. 

All withdrawals shall be for a full year (July l throuqh 
uune 30) . Written notification of an employee's intent^o 
elect this withdrawal option must be filed with the Board 
during the normal re-opener period. Employees may either 
le-elect the option of withdrawal during each re-opener 
peiiod or elect to re-enroll in the insurance plan 
offered by the school. Prior to each re-opener period, 
e Board' insurance carrier and/or representative shall 
hold a meeting with employees considering to elect to 
withdrawal from the school's insurance plan and shall 
apprise them of any and all benefits and/or risks 
involved should the employee elect such a waiver. 

Not witnshanding the above, an employee who has a change 
j_n status (e.g. termination of employment, death, 
separation, divorce, etc.) which causes the employee to 
lose his alternate health insurance coveraae shall be 
entitled to re-enroll in the health plan during the year 
provided the employee provides the Board notice of the 
change of status within sixty (600 days of the event 
causing such change. The Board's obligation for the cash 
option shall be prorated for the employee subject to a 
change m status. If the school's health plan does not 
accept the employee, the school will find a comparable 
plcin and pay the premium up to the current amount paid 
for employees in the school's plan. Additional costs 
above the current cost incurred will be the 
responsibility of the employee. The employee will be re¬ 
enrolled m the school's plan at the first permissible 
date. 


6. Return to the insurance plan for other reasons other than 
a cnange m status is subject to the terms of the 
carrier. 
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A. RETAINED POWERS 


ARTICLE XXIII 
Miscellaneous 


Jersey 1 and n the S q?a^ t r at '- Under the rulin 9 s of the courts of New 
1 f State Commissioner of EDUCATION, the Board of 

u_tees is forbidden to waive any rights granted it by 1, 


aw, 


B. NONWAIVER 


Nothing contained in any section or subsection on this 
Agreement shall be interpreted in any manner or be so construed 

rltafned by^he^ard rightS " hich are tc be 


c. RETROACTIVE 


Nothing^in this Agreement which changes 
policy, rules and regulations shall operate 
expressly so stated. 


preexisting Board 
retroactively unless 


D. SAVINGS CLAUSE 


Aorefment T ? 118 A 9 reeraent or ^ny application of this 

^ “ ny employee or groups of employees is held to be 

be deemed Tl'f id V n such provisions or applications shall not 

bv h VR? “T substltut;Ln g except to the extent oermitted 

in f, h fV V n b P rovlslons of applications shall'continue 
m run torce and effect. 


E. NONDENIAL OF RIGHTS 


Nothing contained herein shall be considered to deny or 

ChiVo u° fV erc P lo y ee such rights as he may have under New 
Jersey School Laws or other applicable laws and regulations 
r^gnts granted to employees hereunder shall be deemed to be 
addition to those provided elsewhere. 


The 


F. NOTICE 

Whenever any notice is required to be given by either of the 
par Lies to tins Agreement to the other, pursuant to the 
provisions of this Agreement, either narty shall do so bv 
telegram, registered, or certified letter 7 
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ARTICLE XXIV 
Compensation Time 


DrovidP^fnv 1 ?" t f me at the rate of $25.00 per hour shall be 

yr- «reu 

pnh>1 ^ _ receiving « stipend for such activity are not 

entitled to receive compensatory time. 


Home Instruction 

and after care requiring 
professional knowledge or 
teaching certificate 

bummer staff development in-servic 

and f ft6r ° are — requirin' 
professional knowledge or 
teaching certificate 

Non student contact summer work 


$25.00 per hour 
$25.00 per hour 

$20.00 per hour 
$20.00 per hour 


$20.00 per hour 
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ARTICLE XXV 


A. DURATION PERIOD 


This Agreement shall be effective as of July i, 2002, and 
shall continue in effect through June 30, 2005, subject to the 
Association's right to negotiate over a successor Agreement for 
salary in year two (2) of the Agreement. Salary shall be 
retroactive to July 1 , 2002. This Agreement shall not be extended 

is expressly_understood that it shall expire on the 
ate indicated, unless it is extended in writing. 

B. STATUS OF INCORPORATION 


In witness whereof the parties hereto have caused this 
agreement to be signed by their respective Presidents, attested 

Dlaced 1 LUn PeC h Ve S ®y e y ries i nd their cor P°rate seals to be 
p hereon all on the day and year first above written. 
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